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Disclaimer

The views and opinions expressed in the written materials and in any
of the presentations at this conference are those of the presenter
and do not necessarily reflect the official policy or position of the
State of Nevada or the Department of Business and Industry, Division
of Industrial Relations. The Division does not warranty the materials'
completeness or accuracy. Further, the content should not be taken
as medical or legal advice and is for informational purposes only.




Presenters

 William Gardner, Chief Administrative Officer

* Nick LaFronz, District Manager (Vegas)

e Jimmy Andrews, Program Coordinator

* Michael Rodrigues, Program Coordinator

* Lara Pellegrini, Whistleblower Chief Investigator
* Crystle Rodriguez, Support Unit Supervisor
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State Plan Overview

Basic Inspection and
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Whistleblower Protections
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|
|
L

Opening Conference Checklist (explain in detail as follows):

Nevada OSHA Opening Conference

Establishment’s | ce il Name (include dba name)

D Hazards not

[J NVOSHA has legal authority

D Controlling Entity has the nght
. " 1 Y

[ Emplos 4 ¢ in

nights under N

D I'rade secrets must b

by NVOSHA

[ Disruptive persons
anl

om employver and

terviewed 1n private (explun discoumination

¢ wientihied by employer and will be protectes




State Plan Overview

* Federally Approved State Plan

* Initial Approval January 4, 1974
* Final Approval April 18, 2000

e Jurisdiction covers all public and
private sector workplaces with few
exceptions

» Military Installations / Federal Properties

* Employment on Tribal Land

e Maritime Industry

* Airline Cabin Crews (Onboard/In Operation)
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Inspection
Overview

* Inquiry vs. Inspection
* Inspection Process
* Employer Best Practices




Complaint Process

* How to file a complaint
* Phone (offices, hotline)
* Mail (to an office)
* Online (osha.gov)

* What should a complainant
know before filing?

* Rights regarding retaliation and
privacy

e Can file anonymously

* OSHA's jurisdiction - restricted to
employee safety & health
concerns

Report Workplace Hazards

How to Report Workplace Hazards

By Phone:
®  Southern Mey

® Northern Mey

By Mail:
s Southern Nevada: Nev:

s MNorthern Nevada: Nev:

By Internet:

st Sahara Avenue, Suite 200, Las Vegas

tzke Lane, Building F, Suite 153, Reno,




Enforcement
Targeting

* Dart Rates
* Local Emphasis Programs
* National Emphasis Programs




Appeals Process

* Issuance of Citation and Notification of Penalty
* Informal Conference

* Post Contest

* Review Board




Review Board

* Consists of 5 members and legal counsel

* Representatives from labor (2), management (2), and general
public (1)

e Term limits (2)
* Hearings and meetings occur on a monthly basis
* Decisions may be appealed to District Court




Records Requests

 What is a "Public Record"?

* When does a record become public?
* How do | obtain a public record?

* The records request process




OCIP/CCIP Process

* What is an OCIP or CCIP?
* Who has jurisdiction?

 What is OSHA’s role in the OCIP/CCIP
process?




Whistleblower
Protections

* Per Nevada Revised Statute 618.445, an employer shall not
retaliate against an employee for engaging in a protected
activity related to workplace safety and/or health.

* Elements of a whistleblower claim
e Burden of Proof

* How and when to file

e Stats for FY 2023
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Outreach and Train

* OSU Support Unit

* Training




Outreach and Training

* Community Outreach

* Past Events




Outreach and Training

e Website

* Future events FLYERS & PUBLICATIONS

® CO N t a Ct | ] fo rma t | on e What Can OSHA Do For Youg

e Workers Have Rightsy

CONTACT

e Nevada OSHA Operations Support Unit

o Email: OSHAcommunityoutreach@dir.nv.gov




